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Compensation Restraint Bill 
The Progressive Conservative provincial government has 
introduced legislation (Bill 124) to cap the total 
compensation that public sector employees can receive in 
any one year at 1%. This would take effect for a 3-year 
period and begin on expiry of the collective agreement.

Those covered by the CUPE central hospital 
agreement will receive wage increases of 1.6% in 
September 2019 and 1.65% in September 2020. A  3-
year “moderation period” would follow. Bargaining  
will continue. 

Bill 124 was given first reading on June 5. The legislature has 
taken a “summer break” until October 28, at which time this 
legislation will be debated. OCHU membership 
teleconference call June 10 discussed the legislation and our 
response.
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PC’s make huge 
changes to employee 
transfer rights 

The Conservatives have gutted 
legislation that regulates how 
public sector workers transfer 
with their work. Schedule 53 of 
Bill 100 amended the Public 
Sector Labour Relations 
Transition Act to permit work to 
be moved without a 
requirement to take the 
workers. You have a right to 
transfer under the contract. 

Local issues, St. 
Joseph’s Villa, 
arbitrations: seen as 
biased and unfair  

No wage adjustment for RPNs 
or for any of 65 classifications 
requested, except paramedics 
and paramedicals in a May 
decision of arbitrator Eli 
Gedalof. OCHU president 
Michael Hurley responded to it 
and to a very disappointing  
award at St. Joseph’s Villa, 
chaired by arbitrator Jesin, 
saying “ Interest arbitration as it 
is currently operating, is not a 
fair process to resolve disputes 
in healthcare. “ 

COMPENSATION RESTRAINT LEGISLATION: FOR MEMBERS 
UNDER CENTRAL AGREEMENT, WAGE INCREASES OF 1.6% 

IN SEPT. 2019 AND 1.65% IN SEPT. 2020 ALLOWED 

3-year “moderation period”, during which total compensation increases cannot 
exceed 1% per year for employees, begins on expiry of collective agreements

Thousands rallied June 7 and 8 against PC 
government cuts and attacks on workers’ rights
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Union prepares members for 
a battle to defend health 
services from privatization 
The PC government’s health system restructuring involves  
plans to try to privatize health services, including: cleaning, 
laundry, food, sterilization, procurement, labs, medical 
records and record systems, emergency medical services and 
clinical services.

Higher death rates and much higher costs are the constant 
hallmarks of health system privatization.

The Ontario Council of Hospital Unions/CUPE is 
beginning to ramp up membership support for a militant 
and escalating campaign to protect these services and the 
public from the threat of privatization.

CUPE is providing substantial resources to support this 
essential campaign. 

Defending healthcare services in every community �2

Jim Johnson, OCHU 
tradesperson of the 
year is retiring from 
Hamilton Health 
Sciences as co-chair 
of the local’s WSIB 
committee and as  the 
trades unit chair at 
the General site of 
CUPE 7800, after a 
life of service and 
union activism. 

Jennifer Carriere, clerical employee of 
the year, works at the Montfort Hospital 
in Ottawa. Here with her union executive.

June 18-19, 2019

The Ontario Council of Hospital Unions/CUPE 
and Goldblatt Partners present

Legal Conference
Holiday Inn Toronto International Airport

Registration Fees
$300 per delegate
$350 per delegate after May 31, 2019

Cheques payable to OCHU.
See www.ochu.on.ca/conferences for refund policy.

Hotel Rooms
Request the Ontario Council of Hospital Unions (OCHU) block/rate.
All reservations must be made by May 29, 2019.

To reserve rooms
Phone:  416-674-4363 or 
Online:  https://book.passkey.com/e/49902935

Questions?
Contact OCHU at 416-599-0770 or admin@ochu.on.ca

Topics covered:

• Groundbreaking developments in definition of layoff and 
Article 11

• Drugs and Alcohol legislative changes and workplace issues
• Representing members during workplace investigations
• Issues in Duty of Fair Representation
• and MORE!

Single/Double

$155 +tax
/nt

Triple

$165 +tax
/nt

Quad

$175 +tax
/nt
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